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Pine  Hills  Youth  Correctional  Facility  News 


New  Buildings  Complete 

By  Jim  Hunter 

Director  of  Care  and  Custody 

Completion  of  new  buildings  at  Pine 
Hills  Youth  Correctional  Facility 
(PHYCF)  in  April  has  allowed  the  in- 
stitution to  initiate  residential  sex  of- 
fender and  chemical  dependency  pro- 
grams, adjust  length  of  stay  guidelines, 
and  provide  habilitative  and  secure  en- 
vironment for  the  youths  and  protec- 
tion of  the  communities  we  serve. 

The  transfer  began  with  the  admin- 
istrative, clerical,  business,  food  service 
Und  warehouse  staff  on  April  13.  The 
youths  in  residence  were  moved  April 
19.  The  actual  move  was  a  monumen- 
tal task  that  was  remarkably  smooth, 
given  the  cooperation  and  participation 
of  all  staff  at  the  facility.  Even  though 


we  have  encountered  the  expected 
"bugs,"  and  some  unexpected,  the  fa- 
cility has  adjusted  well  and  taken  ad- 
vantage of  the  expanded  space. 


Some  of  the  programs  and  changes 
in  programming  that  PHYCF  is  striving 
to  meet  are  described  in  this  issue. 


Cognitive  Programming  Gains  Recognition 


By  Karen  Duncan 

Case  Work  Supervisor  and  Training 

Coordinator 

In  the  dynamic  field  of  Juvenile 
Corrections,  Cognitive/Behavioral  Strat- 
egies seem  to  have  found  a  sizeable 
following.  Research  leaves  little  room 
for  doubt  that  cognitive  methods  work 
with  young  offenders.  Because  of  this, 
and  the  Department's  move  in  this  direc- 
tion, PHYCF  has  begun  to  institute  this 
approach  throughout  the  facility. 

Dan  Burden  and  Abe  Metzler  as- 
sisted by  giving  their  tune  to  come  and 
.  train  a  number  of  our  staff  on  two  sepa- 
'  rate  occasions.  The  training  was  well  re- 
ceived and  gave  an  opening  to  develop 
this  approach  further. 

Our  Chemical  Dependency  Treat- 


ment Program  uses  Milkman  and 
Wanberg's  Strategies  for  Self-Improve- 
ment and  Change  Curriculum,  which  is 
based  on  cognitive  change  principles. 
Our  Sex  Offender  Treatment  Program 
also  uses  a  cognitive  approach. 

In  addition  to  those  specific  treat- 
ment programs,  we  are  offering  Cogni- 
tive Restructuring  group  sessions  in  all 
the  housing  units.  These  sessions  ad- 
dress "Thinking  and  Self-Change"  with 
an  emphasis  on  writing  thinking  reports. 
This  enables  the  youth  to  recognize  the 
thinking  that  leads  them  to  risk  of  harm 
and  then  work  toward  changing  that 
thinking  and  in  turn  changing  their  be- 
havior. 

Continued  on  Page  2 


Work  Restitution  Program 
Helps  Victims,  Holds 
Youths  Accountable 

By  Matt  Phillips 
Restitution  Officer 

The  Work  Restitution/  Community 
Service  Program  at  PHYCF  is  respon- 
sible for  putting  youth  to  work,  with  the 
goal  of  paying  victims  and  helping  youth 
complete  their  court  ordered  require- 
ments. Shawn  Niedge  and  Matt  Phillips 
work  with  the  youth  and  run  the  pro- 
gram. Bonnie  Laroque  in  the  Business 
Office  helps  us  keep  track  of  the  num- 
bers by  maintaining  youth  accounts. 

Youth  in  the  program  usually  work 
a  half-day  on  the  morning  or  afternoon 
crew,  allowing  them  to  take  part  in 
school  on  a  regular  basis.  A  youth  in 
the  program  earns  School  to  Work 
credit  and  may  work  on  both  crews,  if 
he  has  earned  his  GED.  Seventy  to  one 
hundred  percent  of  the  youth's  earn- 
ings are  sent  to  the  appropriate  Youth 
Court  for  restitution  payments.  Youth 
in  the  program  also  take  part  in  a 
weekly  Life  Skills  group  and  Safety 
Meeting. 

The  work  crews  are  responsible  for 
maintaining  the  grounds  at  PHYCF,  in- 
cluding irrigation,  mowing,  weeding, 
picking  up  fallen  branches,  raking 
leaves,  burning  ditches,  and  snow  re- 
moval. We  also  maintain  the  PHYCF 
cemetery;  every  year  planting  flowers 
and  completing  other  regular  lawn  main- 
tenance items. 

The  program  has  several  off  cam- 
pus activities  each  year  to  help  local  or- 

Continued  on  Page  2 
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Youths  learn  the  fine  art  of 
branding. 

RESTITUTION,  from  Page  1 
ganizations,  charities,  and  the  community. 
We  assist  the  Miles  City  Hockey  As- 
sociation set  up  its  rink,  work  at  tourna- 
ments, take  care  of  the  grounds  at  the 
Trap  Shooting  Club,  build  and  stock 
shelves  for  the  Empty  Stockings  Pro- 
gram, stock  shelves  and  deliver  food  for 
the  Food  Bank,  help  a  local  church  with 
its  lawn  and  maintenance  needs,  and  par- 
ticipate at  a  few  brandings  at  the  begin- 
ning of  each  summer. 

Some  of  our  recently  completed 
projects  include:  construction  of  a  26'  x 
26'  concrete  patio  and  sidewalks  for  the 
new  courtyard;  laying  of  96  tons  of  rock 
landscaping  in  front  of  the  new  build- 
ing; construction  of  our  24'  x  32'  Resti- 
tution Building,  and  building  a  shed  for 
the  Sweat  Lodge.  Our  crews  also 
painted  and  resealed  the  roof  of  a  local 
church,  replanted  over  90  trees,  painted 
damaged  rooms  in  Unit  E,  and  cut  many 
cords  of  wood  to  sell  in  the  winter.  We 
are  currently  repainting  one  of  PHYCF's 
buses. 


Visit  us  on  the  web 
at  http: //www. state, 
mt.us/cor 


0- 
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Work  Restitution/  Community  Ser- 
vice Program  numbers  for  the  last  two 
fiscal  years  are  as  follows: 

Restitution  Paid  To  Victims: 

FY  1999     17,006.44 
FY  2000    $19,519.36 
Youths  in  Restitution  Program: 


FY  1999 

45 

FY2000 

31 

Community  Service  Hours: 

FY  1999 

2,169 

FY2000 

2,654 

Youths  in  Community  Service 

FY  1999 

16 

FY2000 

16 

Much  of  the  funding  comes  from 
Action  for  Eastern  Montana  with  the 
help  of  Ann  Hull.  Ann  comes  to  our 
groups  on  a  regular  basis  and  assists 
the  youth  with  interview  skills  and  ca- 
reer counseling. 


COGNITIVE  PROGRAMMING 
from  Page  1 

Additionally,  we  are  offering  Cog- 
nitive Skills  Training.  All  sections  deal- 
ing witli  youth  are  displaying  printed  di- 
rections for  six  different  basic  pro-so- 
cial skills.  We  have  chosen  very  basic 
skills:  Asking  a  Question,  Following  In- 
structions, Expressing  Your  Feelings, 
Understanding  the  Feelings  of  Others 
and  Setting  a  Goal.  Each  skill  is  taught 
for  two  weeks  in  the  housing  units  by 
correctional  officers  and  reinforced 
throughout  the  two  weeks  of  the  skill's 
emphasis. 

During  FY  200 1 ,  we  intend  to  train 
the  remainder  of  our  staff  in  the  Cogni- 
tive Approach.  We  videotaped  the  ses- 
sions with  Dr.  Wanberg,  dealing  spe- 
cifically with  Strategies  for  Self-Im- 
provement and  Change,  last  February. 
These  tapes  may  be  copied  and  sent  to 
anyone  who  wishes  to  provide  four 
blank  videotapes  to  Karen  Duncan. 


Sex  Offender  Program 
Opens  With  7  Youths 

By  Sarita  Salinas 

Sex  Offender  Treatment  Program 

Unit  Manager 

Thirteen  youths  have  entered  a  new 
PHYCF  program  for  sex  offenders  who 
have  been  adjudicated  for  what  would 
be  felonies  if  they  were  adults. 

The  PHYCF  Sex  Offender  Treat- 
ment Program,  Unit  E,  opened  on  April 
24.  Seven  youth  entered  the  program 
during  the  first  week.  Due  to  construc- 
tion only  seven  rooms  were  available 
imtil  July  24.  The  program  has  a  total 
capacity  for  22  youths. 

Youths  must  meet  all  the  statutory 
requirements  to  enter  PHYCF.  Addi- 
tionally, the  youths  must  have  IQs  above 
80,  not  have  serious  mental  ilhiesses, 
and  not  be  transferring  from  programs 
in  which  they  have  already  spent  more 
than  13  months  in  sex  offender  treat- 
ment. 

Three  clinical  staff  provide  thera- 
peutic intervention.  Sheila  Seifertcomes^P 
from  a  rich  backgroimd  of  education 
and  experience.  She  received  a  BA  in 
Social  Work  from  the  University  of 
Montana;  and  an  MSW  from  Loyola 
University,  Chicago.  She  has  seven 
years  experience  as  an  adult  probation 
and  parole  officer,  and  seven  years  at 
PHYCF  as  Director  of  Medical  and 
Psychological  Services. 

George  Dickie,  Sex  Offender 
Treatment  Specialist,  earned  a  BS  in 
Education  and  a  Masters  of  Arts  in 
Teaching  from  Western  Oregon  Uni- 
versity, Monmouth,  Oregoa  George  has 
varied  experience  including  teaching 
both  high  school  and  college  students. 
He  did  volimteer  work  with  victims  of 
sexual  assault  for  at  least  eight  years. 
George  began  his  work  at  PHYCF  as 
a  substitute  teacher  and  has  held  posi- 
tions as  a  social  worker,  unit  manager 
and  school  counselor.  George  then 
trained  to  be  a  Sex  Offender  Treatmen^^ 
Specialist  with  the  opening  of  the  sex 
offender  treatment  program. 

Continued  on  Page  3 


Corrections  Newsletter 


November  2000 


Paee  3 


Sex  Offender  from  Page  2 

Sarita  Salinas  has  degrees  from  the 
^University  of  Great  Falls;  a  BS  in  Crimi- 
^nal  Justice  and  a  BS  in  Sociology.  Sarita 
served  on  the  Community  Youth  Jus- 
tice Council  in  Great  Falls.  She  was  a 
juvenile  detention  oflBcer  in  the  Kahspell 
Detention  Center  and  came  to  PHYCF 
as  a  cottage  life  attendant.  She  has 
since  held  positions  as  a  social  v^^orker 
and  unit  manager.  With  the  opportunity 
to  work  in  a  treatment  program,  Sarita 
interviewed  and  was  chosen  as  unit 
manager  for  the  Pine  Hills  Sex  Of- 
fender Treatment  Program. 

In  preparation  for  this  program's 
opening,  Sheila  Seifert,  George  Dickie 
and  Sarita  Salinas  attended  Gail  Ryan's 
intensive  training,  "Treatment  of  Sexu- 
ally Abusive  Youth:  A  Goal  Oriented 
Approach,"  at  the  Kempe  Center  in 
Denver,  Colorado.  In  August  1999,  Rob 
Freeman  Longo  presented  a  week  of 
training  to  the  correctional  officers  who 
bid  to  work  in  the  treatment  unit,  the 
^^ecurity  supervisor  and  clinical  staff  and 
^^ssisted  with  program  development. 
Parole  officers,  regional  administrators 
and  Transition  Centers  also  sent  people 
to  attend  the  first  day  of  this  training. 
The  clinical  staff  members  are  apply- 
ing for  membership  in  the  Montana  Sex 
Offender  Treatment  Association. 

This  treatment  program  addresses 
all  the  generally  accepted  elements  of 
Sex  Offender  Treatment  including:  Au- 
tobiography, Victim  Empathy/ Aware- 
ness, Human  Sexuality,  Anger  and  Ag- 
gression Management,  Understanding 
Assault  Cycle,  Relapse  Prevention, 
Relationship  Skills,  Managing  Deviant 
Sexual  Arousal  using  a  Cognitive  Re- 
structuring approach. 

The  cUnical  staff  members  conduct 
therapeutic  group  sessions  twice  each 
weekday.  Correctional  officers  conduct 
educational  groups  each  evening,  and 
youth  meet  with  assigned  counselors 
^^dividually  at  least  once  each  week, 
^fcach  youth  is  reviewed  monthly  in  the 
unit  by  the  treatment  team  (unit  man- 
ager, teacher,  recreation,  nurse,  correc- 
tional officers  and  sex  offender  treat- 
ment specialists).  Each  youth  is  also 


reviewed  quarterly  by  members  of  the 
management  team  and  these  reports  are 
sent  to  probation  officers,  parole  offic- 
ers and  the  Youth  Court  Judge. 

Anticipated  length  of  stay  for  these 
youth  is  approximately  1 8  months.  With 
the  fu-st  group  of  youth,  the  length  of 
stay  will  vary  widely  because  most  of 
them  have  previously  had  some  treat- 
ment. 

Life  Skills  Program 
Encourages  Success 

By  Richard  Magera 
School  Principal 

We  intend  to  enhance  the  learning 
opportunities  for  life  skills  and  improve 
a  youth's  survivability  possibilities  when 
he  departs  PHYCF.  Those  youths  who 
have  already  earned  GEDs  can  still  gain 
from  this  program  and  may  even  obtain 
many  new  survival  skills  that  they  did 
not  acquire  in  earher  academic  environ- 
ments. Life  Skills  is  a  recognized  elec- 


Youth  finishing  concrete 
foundation  for  the  new  restitution 
building  on  campus. 

tive  and  the  credits  earned  apply  toward 
graduation. 

The  course  will  be  offered  two  pe- 
riods each  day,  with  the  option  of  ex- 
panding to  three.  We  intend  to  introduce 
more  emphasis  on  parole  and  probation, 
counselor  instruction,  guest  speakers 
from  the  business  commimity,  and  re- 
search capabilities  of  the  job  market  via 
technology.  The  youths  will  be  exposed 
to  individuals  who  actually  hold  some 
of  the  positions  in  the  work  place  ver- 
sus only  reading  about  them.  Question 
and  answer  time  can  offer  the  student 
more  realistic  information  as  to  whether 
a  profession  is  worth  pursuing  and  how 
to  go  about  it. 


The  enhanced  program  wiU  attempt 
to  offer  more  realism  for  the  student  in 
the  arena  of  "how  to  siuvive  once  I'm 
out  and  on  my  own".  Too  many  times  it 
is  assumed  that  a  youth  knows  how  to 
read  job  listings  in  the  newspaper,  con- 
duct himself  properly  in  a  job  interview, 
how  to  read  and  enter  into  rental  agree- 
ments, obtain  a  loan,  enlist  in  the  mili- 
tary, continue  on  into  higher  education, 
etc.  Some  of  these  yovmg  men  quite 
possibly  haven't  been  exposed  to  more 
than  half  a  dozen  career  positions,  and 
most  of  those  involve  education  and  law 
enforcement.  Our  new  program  will  in- 
crease their  exposure  to  job  categories 
and  how  to  go  about  getting  in  on  the 
ground  floor. 

Continued  input  will  be  accepted, 
evaluated  and  used  when  applicable  to 
expand  this  program.  It  is  intended  to 
help  youth  to  gain  insight  on  "making  it 
on  the  outs."  We  are  open  to  sugges- 
tions and  would  appreciate  any  items 
or  ideas  that  could  benefit  this  program. 

DOC  Staff,  Parole 
Officers  Tour  CD  Unit 

By  Gary  Flom 

Chemical  Dependency  Treatment 

Program  Unit  Manager 

Helena  Department  of  Corrections 
personnel,  along  with  parole  officers 
from  throughout  the  state,  had  an  op- 
portunity to  attended  a  February  28 
overview  of  the  Strategies  for  Self  Im- 
provement and  Change  (SSC)  program 
being  utilized  on  the  Chemical  Depen- 
dency (CD)  unit  at  PHYCF. 

Dr.  Ken  Wanberg,  the  author  of  the 
program  provided  a  precise  description 
of  the  program.  During  a  three-day  train- 
ing, CD  unit  correctional  officers  and 
counseling  staff  received  in-depth  train- 
ing in  the  program.  Karen  Duncan, 
PHYCF  Case  Work  Supervisor  and 
Training  Coordinator  videotaped  the 
training  and  the  one-day  overview. 

On  April  19*  the  doors  officially 
opened  for  the  highly  anticipated  residen- 
tial substance  abuse  treatment  program. 
This  program  affords  young  men  the 

Continued  on  Page  4 
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opportunity  to  address  their  substance 
abuse  and  criminal  conduct  from  a  cog- 
nitive behavioral  approach. 

Eighteen  youths  currently  are  in- 
volved in  the  pro- 
gram, participating 
in  13  group  ses- 
sions per  week,  in 
addition  to  numer- 
ous didactic  ses- 
sions with  counse- 
lors and  staff.  Our 
goal  is  to  fill  the  re- 
maining openings 
over  the  next  45 
days. 

The  program  had  it's  first  sched- 
uled family  weekend  July  29  and  30. 
This  weekend  gave  youth  and  their  par- 


A  certified  counselor  conducts 
a  chemical  dependency  group. 


ents  the  opportunity  to  be  involved  in 
therapeutic  family  groups,  education 
sessions,  and  an  opportunity  for  parents 
to  spend  quality  time  with  their  sons. 
The  present  focus,  in  addition  to  the 
onsite  treatment  pro- 
gram, is  the  establish- 
ment of  effective  af- 
tercare programming 
for  youth  completing 
the  program.  An  af- 
tercare committee, 
chaired   by   Cathy 
Kendall  of  the  Mon- 
tana Board  of  Crime 
Control,    was    ap- 
pointed by  Director 
Day  and  is  diligently  working  to  ensure 
that  quality  aftercare  services  are  pro- 
vided to  the  program  graduates. 


Before  you  travel, 
check  out  the  road 
conditions. 

Call  toll-free 

(800)226-ROAD 

(800)226-7623 

or  check  it  out  on 
the  Web  at: 

www.state.mt.us 


Institutional  Parole  Officer  for  Region  VI  Reports 


By  Loreen  Barnaby, 
Administrator  and  Leif  Ronning, 
I.P.O.  -    PHYCF 

(This  month  I  have  a  special  re- 
port from  Leif  Ronning,  the  Institu- 
tional Parole  Officer  (IPO)  at  Pine 
Hills  Youth  Correctional  Facility 
(PHYCF).  Take  it  away  Leif.  -  Loreen 
Barnaby) 

On  January  3,  I  was  fortunate  to 
be  selected  for  and  placed  in  the  newly 
created  IPO  position  assigned  to 
PHYCF.  I  had  worked  for  many  years 
for  the  Department  in  many  different 
capacities  and  was  excited  about  this 
new  direction  in  my  career. 

A  few  basic  goals  were  set  for  my 
first  year  in  this  new  position.  I  am 
happy  to  report  that  I  have  made  some 
progress  on  most  of  these  initial  goals. 
The  primary  goal  was  to  increase 
the  communication  and  the  flow  of  in- 
formation out  of  the  facility  to  my  fel- 
low officers  in  the  field  and  other  de- 
partment employees  around  the  state. 
Along  with  numerous  e-mails,  phone 
calls,  and  written  communication  we 
initiated  a  weekly  report  from  the  IPO 
to  the  Parole  Officers  in  the  field.  The 
IPO  report  is  also  sent  to  other  depart- 


ment employees  who  expressed  an  in- 
terest in  receiving  it.  I  have  received  a 
lot  of  positive  feedback  from  many  dif- 
ferent workers  and  have  been  given 
some  helpful  suggestions  as  to  how  the 
IPO  could  better  serve  the  field  offic- 
ers. 

Another  of  our  goals  was  to  im- 
prove the  continuum  of  care  for  the 
youth  by  increasing  the  family  involve- 
ment and  getting  the  field  officers  in- 
volved earlier  in  the  treatment  and 
placement  plans  of  the  youth  assigned 
to  them.  We  still  have  a  way  to  go  in 
this  area  but  we  have  made  some 
progress.  The  parole  officers  are  now 
being  provided  with  a  weekly  report  on 
the  Major  Rule  Violations  that  youth 
receive  at  the  facility.  The  parole  offic- 
ers are  also  given  a  copy  of  all  Major 
Rule  Violations  that  a  youth  assigned  to 
them  has  received  during  that  week. 
The  Billings  Parole  Office  has  started 
a  parents'  night  and  I  have  attended  two 
of  these  meetings  and  met  with  parents 
of  youth  currently  in  the  facility.  Al- 
though the  attendance  of  parents  at 
these  meetings  has  been  small  they  were 
very  successfiil  in  improving  relations 
with  the  parents  and  the  department. 


We  are  currently  looking  at  a  possible 
expansion  of  this  parent  night  concept 
into  other  cities.  The  Chemical  Depen- 
dency Program  has  had  two  family^^ 
weekends  that  was  funded  by  grant 
money  and  they  were  very  successfiil. 
I  would  like  to  thank  all  of  you  for 
the  wonderfiil  support  I  have  received 
in  my  new  position.  Once  again  I  wel- 
come any  and  all  suggestions  as  to  how 
the  IPO  can  better  serve  the  youth  and 
the  other  department  employees. 


Wedding  Bells 


Jody  Wurtz  and  Dan  Aurand 
were  married  September  16. 
Jody  is  an  Administrative  Assis- 
tant in  the  Kalispell  Probation  and 
Parole  Office. 

Stacey  Musgrave  and  Jason 
Frank  were  married  October  27. 
Stacey  is  a  Juvenile  Parole 
Officer  in  Billings. 
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Diana  Leibinger-Koch,  Legal 
Counsel,  instructs  the  Intro  to 
Criminal  Justice  Class. 


MSP  Initiates 
Pilot  Program 

By  Mike  Mahoney,  Warden 

Staff  from  the  Helena  office  have 
been  working  with  me  for  more  than  a 
year  to  create  a  program  at  the  Helena 
College  of  Technology.  This  program 
will  enable  staff  at  Montana  State  Prison 
to  further  their  education  and  earn  an 
associate  of  arts  degree  in  Criminal  Jus- 
tice. 

As  part  of  the  Department's  legis- 
lative package  for  the  200 1  session,  we 
are  proposing  a  broad  band  pay  plan 
that  includes  a  package  enabling  the 
Department  to  reimburse  staff  for  up 
to  90  percent  of  the  costs  associated 
with  the  program  and  potentially  result 
in  a  pay  increase  when  they  complete 
the  entire  program.  The  purpose  of  this 
program  is  to  improve  the  Correctional 
Officer  recruitment  and  retention  prob- 
lem, however  if  the  pilot  is  successful 
and  the  program  is  fimded  by  the  legisla- 
ture, the  program  will  be  offered  to  all 
correctional  staff  throughout  the  depart- 
ment. 

I  am  very  optimistic  that  this  pro- 
gram will  be  well  received  by  the  legisla- 
ture and  wall  be  a  tremendous  benefit  to 
both  the  staff  and  the  department.  A 
special  thanks  to  Chris  Christensen  for 
never  giving  up  on  the  project,  to  Winnie 
Ore,  Rich  Petaja  and  Rae  Ann  Forsyth 
for  their  time  and  creativity,  to  Direc- 
tor Rick  Day  for  his  support  and  to  Dr. 
Alex  CapdeviUe  and  Rick  Gray  for  their 
patience  and  dedication. 


Montana  State  Prison  Announces 
Employee  of  the  Quarter  Award 


By  Linda  Moodry 

MSP  Pubic  Information  Officer 

Montana  State  Prison  is  pleased  to 
announce  the  Employee  of  the  Quarter 
beginning  November  1.  Sylvia 
Dubuisson  has  been  nominated  and  se- 
lected for  this  award. 

Sylvia  Dubuisson  began  employ- 
ment at  Montana  State  Prison  in  1983, 
starting  in  the  Records  Department  and 
never  left.  Sylvia  has  covered  all  of  the 
positions  in  the  Records  Department 
and  acts  as  lead  worker  covering  all  Su- 
pervisor duties  when  the  supervisor  is 
away  from  the  institution. 

Sylvia  is  dedicated.  Li  her  job  posi- 
tion, Sylvia  works  under  many  dead- 
lines. She  is  responsible  for  the  Initial 
Parole  Board  hearing  list,  the  Discharge 
list,  calculating  parole  expirations  of  in- 
mates on  parole  and  the  majority  of  all 
good  time  calculations.  Along  with  the 
monthly  deadlines  she  must  meet,  there 
are  many  interruptions  as  well  as  daily 
requests  from  staff  and  the  public. 

Sylvia  is  deserving  of  the  Employee 
of  the  Quarter  Award.  She  works  hard 


Left  to  Right:  Janet  Cox,  Records 
Supervisor,  Sylvia  Dubuisson 
and  Warden  Mike  Mahoney 


to  do  her  job  and  is  always  willing  to 
help  in  any  way  that  she  can.  Her  su- 
pervisor commented  that  "she  makes 
my  job  easier  as  well  as  offers  me  sup- 
port and  assistance  in  so  many  ways." 
To  receive  this  honor  an  employee 
must  meet  specific  criteria  and  be  re- 
viewed by  a  selection  committee.  The 
Employee  of  the  Quarter  receives  a 
certificate  of  appreciation,  a  special 
parking  space  during  the  quarter,  and  a 
pen  from  the  Warden. 

MSP  Announces 
MCAC  Award 
Recipients 

By  Linda  Moodry  -  Public 
Information  Officer 

Montana  State  Prison  is  pleased  to 
announce  and  congratulate  staffon  their 
recent  awards  at  the  annual  Montana 
Correctional  Association  Conference  in 
Helena. 

IPPO  staff  were  honored  with  two 
awards.  Ed  Foley  as  the  Correctional 
Employee  of  the  Year  and  Tim  Meloy 
as  the  Adult  Probation  Officer  of  the 
Year.  Two  prestigious  awards  coming 
from  the  same  department  is  outstand- 
ing and  speaks  for  itself 

Mail  Room  Supervisor  Denise 
DeYott  was  also  honored  as  Support 
Staff  Employee  of  the  Year.  Denise  has 
been  an  employee  of  the  Department 
of  Corrections  at  MSP  for  the  past  19 
years.  She  gives  a  great  deal  of  time 
and  dedication  to  her  job.  Well  de- 
served! 

We  are  very  proud  of  these  em- 
ployees. Congratulations  to  all  of  you! 
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Several  in  Health  Services  Receive  Recognition 
for  Their  Contributions  to  Health  Care 


Three  Achieve  Correctional  Health  Certification 


Reprinted  from  Press  Release  by 
National  Commission  on 
Correctional  Health  Care 

Norma  Jean  Boles,  RN,  BSN, 
CCHP,  of  Helena  was  certified  as  a 
Certified  Correctional  Health  Profes- 
sional (CHHP)  August  1.  A  CCHP  is 
one  who  has  shown  mastery  of  national 
standards  and  the  knowledge  expected 
of  leaders  working  in  the  field  of  cor- 
rectional health  care. 

In  addition  to  Norma,  Yolanda 
Schulz,  LPN  at  the  Montana  State 
Prison  Infirmary  in  Deer  Lodge  and 
Sharon  Howard,  MS,  RNCS,  Health 
Services  Coordinator  for  Cascade 
County  Regional  Adult  Detention  Cen- 
ter in  Great  Falls  were  also  certified  as 
Certified  Correctional  Health  Profes- 
sionals. 

More  than  100  professionals  were 
certified  in  the  most  recently  adminis- 
tered exam.  The  new  class  of  CCHPs 
brings  the  total  number  to  more  than 
1,400  professionals  who  are  currently 
certified  throughout  the  United  States. 

Certification  is  awarded  to  those 
who  have  been  in  the  field  of  correc- 
tional health  care  for  at  least  three  years, 
have  excellent  professional  references, 
and  who  pass  a  national  self-assessment 
exam  offered  by  the  National  Commis- 
sion on  Correctional  Health  Care 
(NCCHC).  CCHP  is  a  symbol  of  ac- 
complishment and  a  recognition  of  self- 
improvement  which  is  highly  regarded 
by  peers,  staff  and  others.  The  certifi- 
cation program  is  governed  by  the 
CCHP  Board  of  Trustees,  consisting  of 


ten  correctional  health  care  experts  from 
a  variety  of  health  professions. 

CCHP  is  the  first  such  process  that 
demonstrates  professionalism  and  ex- 
cellence in  correctional  health  care. 
CCHP  is  becoming  increasingly  impor- 
tant to  correctional  health  care  profes- 
sionals. In  some  areas  certification  is 
becoming  a  condition  of  employment,  a 
prerequisite  for  pay  raises  and  bonuses, 
and  a  means  of  furthering  their  creden- 
tials in  the  community. 

For  additional  information  concern- 
ing the  CCHP  program,  please  contact 
the  National  Commission  on  Correc- 
tional Health  Care  at  (773)880- 1460. 

NCCHC  is  a  not-for-profit 
501(c)(3)  organization  working  to  im- 
prove the  quality  of  care  in  our  nation's 
jails,  prisons,  and  juvenile  detention  and 
confinement  facilities.  NCCHC  offers 
a  wide  range  of  services  and  programs 
designed  to  help  correctional  health  care 
system  provide  efficient,  quaUty  health 
care.  NCCHC  establishes  standards  for 
health  services  in  correctional  faciUties; 
operates  a  voluntary  accreditation  pro- 
gram; produces  and  disseminates  re- 
source publications;  provides  technical 
assistance;  offers  a  quality  review  pro- 
gram; and  conducts  educational  train- 
ing and  conferences.  NCCHC  is  sup- 
ported by  thirty-eight  national  organi- 
zations representing  the  health,  legal, 
and  correctional  fields.  Each  of  these 
organizations  has  named  a  representa- 
tive to  the  NCCHC  Board  of  Direc- 
tors. 


Montana  Public  Health 
Association  Awards 
Jones,  Boles 

The  Montana  Public  Health  Asso- 
ciation presented  Robert  Jones,  M.D. 
and  Norma  Jean  Boles  RN,  BSN 
awards  at  its  annual  meeting  Septem- 
ber 1 1 .  The  awards  were  in  recognition 
of,  and  appreciation  for  leadership,  ex- 
pertise and  collaboration  with  public 
health  to  address  the  Hepatitis  C  epi- 
demic in  Montana's  incarcerated  popu- 
lation. 

Montana  Nurses 
Association  Announces 
Award  Recipients 

The  Montana  Nurses  Association 
presented  Norma  Jean  Boles,  RN,  BSN 
and  Janie  Wimderwald  with  the  MNA 
Award  for  Excellence  for  Advanced^ 
Pracfice  Registered  Nurse  Advocate  of 
the  Year.  The  award  was  granted  for  a 
significant  contribution  to  the  State  of 
Health  Care  and/or  Practice  of  APRNs 
in  Montana. 

The  reason  for  this  award  was  the 
collaborative  effort  exerted  by  the  two 
recipients  in  establishing  the  MSU 
Health  Care  contract  at  the  Cascade 
County  Regional  Adult  Detention  Cen- 
ter. Health  Services  at  the  Cascade 
County  Regional  Adult  Detention  Cen- 
ter are  provided  by  Advanced  Practice 
Registered  Nurses. 


Corrections 
Summit  2000 
November  29 
and  30 
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Governor  Racicot  Recognizes 
Employees  for  Performance 


Doug  Barnes,  Jerry  Hurlbert  and 
the  Region  I  Juvenile  Parole  Officers 
received  the  Governor's  Award  for  Ex- 
cellence in  Performance  on  Employee 
Recognition  Day,  September  27. 

Governor  Marc  Racicot  and  Lt. 
Judy  Governor  Martz  presented  each 
winner  with  a  special  coffee  mug,  plaque 
and  certificate  commemorating  the  state 
workers'  outstanding  service. 

Doug  Barnes  is  the  Community  Cor- 
rections Facility  Unit  Manger  in  Hel- 
ena. Jerry  Hurlbert  is  the  Unit  Man- 
ager for  the  Reception  Unit  at  Mon- 
tana State  Prison. 

Recognized  for  their  team  effort 
were  Brett  Gordon,  Tom  Pinsonneault 
and  Michelle  Gordon,  Juvenile  Parole 


Doug  Barnes  received  the 
Governor's  Award  for 
Excellence  in  Performance. 

Officers  from  Region  I  in  Missoula. 

A  number  of  Corrections  employ- 
ees nominated  their  fellow  workers. 
Those  nominated  for  the  governor's 
award  were:  Randy  Parker,  Correc- 
tional Recreation  Supervisor/Facility 
Training  Officer,  Pine  Hills  Youth  Cor- 
rectional Facility;  Landee  Rollins,  Adult 
Probation  &  Parole  Officer  in  Missoula; 
>  Vickie  Stouse,  Administrative  Assistant 
for  Region  VI  in  Sidney  and  Tim  Ferriter, 
Director  of  Operations,  Riverside  Youth 
Correctional  Facility. 

Those  nominated  for  the  governor's 


Brett  Gordon,  Michelle  Verbance 
and  Tom  Pinsonneault  are 
recognized  by  Governor  Marc 
Racicot  for  their  team  effort. 

team  award  were:  The  Department  of 
Corrections,  Administrative  Services 
Division,  Automation  and  Program  Ser- 
vices Bureau,  Network  Support  Unit 
from  Helena  which  includes  John 
Daugherty,  Network  Administrator; 
Mike  Raczkowski,  Network  Supervisor; 
Darryl  Wilcox,  Network  Supervisor; 
Rick  Basiaga,  Network  Supervisor;  Pat 
Dewitt,  Network  Supervisor  and  Carol 
Haywood,  Help  Desk  Technician.  Also 
nominated  was  the  Department  of  Cor- 
rections, Professional  Services  Division, 
Health  Services  Bureau  which  includes 
Sally  Johnson,  Professional  Services 
Division  Administrator;  Robert  D.  Jones, 
MD,  Medical/Mental  Health  Director; 
Norma  Jean  Boles,  BSN,  Health  Ser- 
vices Manager  and  Julie  Reardon,  RN, 
Managed  Care/Case  Manager. 


Jerry  Hurlbert  of  Montana  State 
Prison  also  received  the 
Governor's  Award  for  Excellence 
in  Performance. 


DOC  Hires  New 
Public  and  Victim 
Information  Officer 

Ellen  M.  Bush  has  been  hired  as 
public  and  victim  information  specialist 
(PVIS)  at  the  Department  of  Correc- 
tions in  Helena,  effective  Oct.  23. 

Ellen  joined  the  Department  of  Cor- 
rections after  working  as  a  website  con- 
sultant in  pri- 
vate business. 
She  returns  to 
Helena,  where 
she  covered  city 
government  and 
education  for 
the  Independent 
Record  from 
October  1977 
to  July  1981. 
She  later  taught  journalism  classes  at 
the  University  of  Florida,  University  of 
Central  Florida  and  at  Northwestern 
University  in  Evanston,  111.  She  holds  a 
law  degree  from  the  University  of 
Florida  and  a  master's  degree  in  jour- 
nalism from  Northwestern  University. 

"It's  great  to  be  back  in  Montana," 
Ellen  said.  "I'm  looking  forward  to  ex- 
panding the  role  of  victim  information 
specialist." 

Mike  Cronin,  the  former  PVIS  of- 
ficer, resigned  in  August  to  take  a  posi- 
tion as  an  instructor  of  English  at  Hel- 
ena College  of  Technology.  Mike  served 
four  years  as  the  public  and  victim  in- 
formation officer.  He  helped  to  estab- 
Ush  the  importance  of  the  victims'  rights 
representative  within  the  Department 
ofCorrections. 


Ellen  Bush 
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Probation  &  Parole  Officer  IVILEA  Basic  Training  #8 

By  Mary  E.  Fay,  Bureau  Chief 

Thirty-five  Probation  and  Parole  staff  graduated  from  the  three  week  basic  training  held  at  the  Montana  Law  Enforce- 
ment Academy,  October  16  through  November  3,  2000.  Those  who  graduated  are  as  follows: 

Region  I 
Probation  &  Parole  Officer 


Missoula 

Kathleen  Beccarri    Jennifer  Welling     Tanya  Campbell 


Institutional  Probation  &  Parole  Officer 
Montana  State  Prison 
Carol  McCracken 


Probation  &  Parole  Officer 


Bozeman 
Kay  Allison 
Stacey  McCauley 
Kelly  Speer 


Butte 

Michelle  Jenicek 
Monty  LeTexier 


Region  II 


Probation  Officer  Technician 


Anaconda 
Colleen  Jones 


Dillon 
ClarisYuhas 


Probation  &  Parole  Officer 


Great  Falls 
MikeChism 


Cut  Bank 

Sandra  Van  Skyock 


Region  III 

Probation  Officer  Technician 

Lewistown 

Bonnie  Boettger 


Institutional  Probation  &  Parole  Officer 
Shelby  at  Crossroads  Correctional  Center 
DarrylBurditt 


Probation  &  Parole  Officer 

Billings 

Mary  Aggers 


Laura  McKee 


Region  IV 

Probation  Officer  Technician 

Hardin 

Barbara  Yerger 


Intensive  Supervision  Officer 
Kalispell 
Michael  Beirens 
Chris  Cavanaugh 


Region  V 

Probation  &  Parole  Officer 


David  Castro 
Louie  Moore 


Kalispell 

Melissa  Purcell 
Anne  Marie  Reid 


Kathy  Wright 


Juvenile  Parole  Officer  and  Pre-Sentence  Investigator  Writer 
Poison 
Kim  Christensen 


Probation  Officer  Technician 
Libby 
Penny  Ray 


Probation  Officer  Technician 

Glendive 
Mary  Doll      LaVonne  Miller-Kautzmann 


Region  VI 

Glasgow 
Pam  Heikens 


Sidney 
Vickie  Strouse 


Institutional  Parole  Officer,  Pine  Hills  Youth  Correctional  Facility,  Miles  City 
LeifRonning 

Misdemeanor  Probation  Officers 

Pre-Release  Centers 


Billings,  Alternative  Inc. 

Marcie  Marson        Dale  Mortensen 


Missoula,  Correctional  Services 
Patty  Wolfe-,  Pre-Release  Center 


The  Bureau  extends  its  congratulations  and  best  wishes  to  each  of  them! 

Thanks  to  all  of  the  MLEA  academy  staff  who  assisted  with  the  academy,  and  all  of  the 
person  who  assisted  with  the  training.  A  special  thanks  to  Dave  Petersen,  from  the  DOC  training  imit,  and  Dawn  Reimie, 
Probation  &  Parole  Administrative  Staff,  who  made  the  academy  such  a  great  success. 
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Montana  Correctional  Association  Recognizes  Employees 

By  Rae  Forsyth,  Correction  Detention  Training  Officer 
Montana  Law  Enforcement  Academy 

The  Montana  Correctional  Association  recently  held  its  48*  Annual  Training  Seminar  in  Helena.  Approximately  100 
coirectional  officers,  parole  and  probation  officers,  administrators,  and  teachers  met  to  learn  about  Cultural  Diversity  and 
Dealing  with  Youthful  Offenders.  The  conference  recognized  employees  that  have  performed  exceptionally  during  their 
career  and  have  increased  professionalism  and  dedication  within  the  Criminal  Justice  field. 


Adult  Probation  &  Parole 
Adult  Institutions 
Juvenile  Parole 
Juvenile  Probation 
Juvenile  Institutions 
Administrative 
Support  Services 
Significant  Contributor 


Tim  Meloy  -  Institution  Probation  Parole  Officer,  Montana  State  Prison 

Denise  DeYott  -  Mailroom  Supervisor,  Montana  State  Prison 

Michelle  Verbance  -  Juvenile  Parole  Officer,  Department  of  Corrections 

Joe  Connell,  Chief  Juvenile  Probation  Officer,  5*  Judicial  District 

Jim  Bauch,  Superintendent  Riverside  Youth  Correctional  Facility 

Jim  Oberhofer  -  Executive  Director,  P.O.S.T 

Vickie  Stouse  -  Administrative  Assistant,  Sidney  Probation  &  Parole  Office 

Honorable  Gary  Day  -  District  Judge  16*  District 


Ed  Foley  was  selected  as  Correctional  Employee  of  the  Year.  Ed  works  at  Montana  State  Prison  as  an  Institution 
Probation  Parole  Officer  and  has  recently  taken  on  a  new  role  with  the  regional  prisons.  He  has  been  employed  with 
Department  of  Corrections  since  1 99 1  and  as  stated  in  his  nomination  letter  by  his  supervisor,  Loreen  Bamaby,  "Ed  is  a  wealth 
of  knowledge  and  information.  His  professionalism,  work  ethics,  attention  to  detail  and  integrity  are  unparalleled."  Congratu- 
lations to  all  the  award  recipients  and  to  everyone  that  was  nominated. 


DOC  Populations 

Actual  Count  as  of  November  16, 2000 

MSP 1237 

MSP  Co  Jail  Hold,  Regional  Jails  &  Out-of-State 860 

Treasure  State  Correctional  Training  Center  (male) 37 

Treasure  State  Correctional  Training  Center  (female) 4 

Montana  Women's  Prison 77 

MWP  County  Jail  Hold  &  Crossroads 77 

Pre-release  Program  (male)(07/0 1/00) 433.00 

Pre-release  Program  (female)(07/0 1/00)  112.61 

Riverside  Youth  Correctional  Facility 17 

Pine  Hills  Youth  Correctional  Facility 92 

Aspen 56 

Evaluation/Transition  Programs** 19 

Monthly  Count 

Intensive  Supervision  (07/0 1/00) 222 

Probation  and  Parole  (07/0 1/00) 6,010 


MCA  Honors  Three 

By  Sam  Lemaich 
Regional  Administrator 

Region  1  Probation  and  Parole  was 
honored  to  have  three  of  their  staff 
members  win  awards  at  the  recent 
MCA  Conference  in  Helena. 

■  Ed  Foley,  POII  at  Montana  State 
Prison,  was  selected  as  the  Correctional 
Employee  of  the  Year. 

■  Tim  Meloy,  IPPO  at  MSP,  was 
selected  as  the  Adult  Probation  and  Pa- 
role Officer  of  the  Year. 

■  Michelle  Verbance,  Juvenile  Pa- 
role Officer  in  Missoula  and  Ravalli 
Counties,  was  selected  as  Juvenile  Pa- 
role Officer  of  the  Year. 

Thanks  to  all  three  of  these  employ- 
ees and  congratulations  on  your  award. 
The  MCA  Awards  are  selected  by  a 
peer  nomination  and  review  process.  As 
Regional  Administrator  it  is  a  pleasure 
to  see  these  individuals  acknowledged 
by  their  peers. 


DEPARTMENT  OF 
CORRECTIONS  MISSION 
The  Department  of  Corrections 
is  dedicated  to  public  safety  and 
trust  by  holding  adult  and 
juvenile  offenders  accountable 
for  their  actions  against  victims 
through  custody,  supervision, 
treatment,  work,  restitution  and 
skill  development. 
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includes  $295.00  for  printing,  folding. 
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